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Dear Blacksburg Residents and Visitors

| am pleased to present you with The Blacksburg Police
Department's 2002/2003 Annual Report. As you read througl
document, you will get a glimpse of the many initiatives and ~ *
accomplishments of the dedicated men and women of the
Blacksburg Police Department.

Having a safe community is an important priority for our citizens. Based on the results of the Town of
Blacksburg's National Citizen's Survey published this spring, 99% felt "very" or "somewhat" safe in theil
neighborhood during the day, 91% felt "very" or "somewhat" safe in their neighborhood after dark. As ¢
by the survey, 13% of households reported that at least one member had been the victim of one or mor
In the past year. Of those who had been the victim of a crime, 73% had reported it to the police. | belie
high rate of reporting exhibits the confidence and trust our citizen's place in this department. We are tr
blessed to have citizens who take ownership in the safety of their community, and who are engaged wi
supportive of their police department.

My staff and | continued to work on many new and ongoing initiatives, a few of these are as follows: co!
to work on enhancing our Homeland Security Preparedness by working closely with the Fire Departmel
Rescue Squad; working closely with County Administrators in setting spending priorities of monies rece
from Homeland Security Grants; continued to work on preparation for the department to receive wireles
calls for service; continued to work closely with our Neighborhood Enhancement Program; received se\
equipment and enforcement grants and continued preparation for re-accreditation status; etc.

On behalf of the men and women of the Blacksburg Police Department, | want to express our sincere
appreciation to you, the citizens of the Town of Blacksburg for your continued support. We are quite pr
the partnership we enjoy.

Sincerely,

William H. Brown
Chief of Police
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Ofc. J.L. Self

Ofc. V.V. Speese
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Captain W.B. Moshy

Michele H. Dudash, Administrative Assistant

Police Services
Officers

PSO R.D. Holston

PSO B. J. Jones

PSO J. M. Thompsol

School Resource
Officers
J.D. Robinson
N.P. O'Dell

Communications
Officers

C.E.

A.M.

Dowdy
Journell

S. Martin-Dunford

P.B.

Metcalf

E.F. Moore
T.L. Nutter

M.L.

Smith

J.K. Strout

Operations Division
Captain K.S. Crannis
D. K. Atkins, Administrative Assistant

Bravo Shift

Lt. D. K. Goodman
Sgt. J.A. Glass
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Ofc. R.D. Wilson

Charlie Shift
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C.R. Horne
M.S. Sawicki
A.S. Wilson
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Guards

W.F. Calfee

J.A. Couch

C.R. Dowdy

C.W. Drummond
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Lt. K.H. Gay

Sgt. D. J. Davis

Det. D.W. Compton
Det. G.C. Richardsor
Det. Q.R. Self

Det. S.M. Taylor

S. A. G.L. Thomas



Command Staft

Captain Walter B. Mosby
Services Division Commander

All of the Police Department's support servic
and personnel are under the immediate
command of Captain W. B. Mosby. The
direction, administration and scope of our
extensive public safety and community
outreach programs are among his myriad
responsibilities.

Captain Kimberly S. Crannis
Operations Division Commander

The Operations Division is the largest Divisior
In the Department. It is comprised of Patrol,
Criminal Investigations, and our agency
representative on the New River Regional Drt
Task Force. All special events are coordinate
through this office, to include Steppin' Out, the
Annual 4th of July Festival, parade permits,
5k/10k Runs, Bicycle Events, Etc.




Accreditation

In July 1993, the Blacksburg Police Department became the twenty-eighth police agency to receive natione
accreditation status through C.A.L.E.A. (Commission on Accreditation for Law Enforcement Agencies).
Accreditation recognition benefits the entire community by offering a professional police department adheri
strict guidelines, greater accountability, and emphasis on community policing. The Blacksburg Police Deps
was unanimously awarded re-accreditation status in July 2001 by demonstrating our continued commitmen
excellence.

National accreditation is an on-going process of assessment. C.A.L.E.A. Commissioners continuously revi
update the stringent standards of which member agencies must comply. The Blacksburg Police Departmen
Implemented changes from Third Edition Standards to the Fourth. Reports of compliance are filed regularly
the Commission. Questions or comments about the police department's accreditation efforts may be addre
contacting our Professional Standards Manager, Lt. S. M. Bishop, at (540) 961-1152.

! {
Total received: 4 Committed to professionalism and providing quality police and la
Sustained: 2 enforcement services for the community, the Blacksburg Police
Not Sustained: 2 Department investigates all complaints filed against department
Exonerated: O personnel and employees. During the 2002-2003 Fiscal Year 4
Unfounded: O complaints were filed, resulting in the dispositions to the left.

et 1 Taining

The Blacksburg Police Department is currently developing a Homeland Defense Team comprised of Polic
and Rescue Personnel. New training programs will be conducted upon completion of each phase in this f
Employees of the department also participate in mandatory and elective training programs. New officers r
successfully complete a rigorous 18-week training program at Cardinal Criminal Justice Academy in Saler
Virginia. Upon return to the police department, they train for 8 additional weeks with a Field Training Offic
sworn officers receive annual in-service training through the Academy; all employees receive training thro
Town*s B.E.S.T. (Blacksburg Employees Succeed through Training) program. Officers who elect to speci
certain areas must also receive additional annual and bi-annual training. The Blacksburg Police Departme
officers specially trained as Field Training Officers, General Instructors, Firearms, Defensive Tactics and [
Instructors, a D.A.R.E. Officer, a Crime Prevention Officer and Specialist, School Resource Officers, and
Communications Instructors.
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Crimimal Tnvestioaton

The Criminal Investigations Unit (CIU) of the Blacksburg Police Department is responsible for conductii
Investigations for major offenses including homicide, rape, robbery, narcotics violations, burglary, and ¢
This plain-clothes unit consists of four detectives, one detective sergeant, and one detective lieutenant
prepared to respond to any major offense 24 hours a day, 365 days per yeatr.

The CIU investigated 202 cases during the past fiscal year, achieving a 63% clearance rate and a 44%
rate. In addition to criminal investigations, detectives also conduct background investigations on prosp
employees, train police officers in case investigations (investigative techniques), and act as instructors
police officers at the Cardinal Criminal Justice Academy.

In the past fiscal year, the CIU, in conjunction with the FBI, set up accounts with the Law Enforcement
On-Line(LEO) program and in conjunction with the Virginia State Police, set up accounts with the Tacti
Intelligence Processing System(TIPS). Along with the Regional Organized Crime Information
Center(ROCIC), these two additional sources will provide invaluable intelligence to the unit on everythi
from white-collar crime to terrorism.

The CIU, acting proactively on the Homeland Defense Initiative, has a detective who acts as a liaison v
FBI and serves on the Joint Terrorism Task Force.

To remain on the cutting edge the CIU constantly trains its detectives in new investigative techniques,
the unit to provide the highest level of service to its community.

il
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Cases Investigated: 140

The Blacksburg Police Department is a participating Arrests: 102
member if the New River Regional Drug Task Force. Searches: 20
The goals and objectives of the Task Force are to tar¢ Cash Seized: $4 668
Investigate, and prosecute individuals and organizati Firearms Seized’: A
dealing narcotics in Montgomery County and the City Vehicles Seized: 6

Radford. Cash Value of Narcotics Seized: $653,¢C



Crime Prevention &
Community Relations b

Innovations and new techniques in law enforcement have made
great strides in helping to reduce the overall occurrence of crim
And while we will continue to research, explore and employ the
latest methods and technology to resolve criminal cases, we ne
forget the most important component available to any law
enforcement agency: you, the citizen. Without the cooperation
assistance from the members of our community, we could not €
the successes we've known.

By providing a large variety of prevention education programs &
curriculums we have been able to reach thousands of our citize
every year with information vital to the enhancement of persone
safety and security. Thanks to the welcome and active involver
of our community in these programs we have formed new
partnerships and created lasting friendships. And thankfully, wi
the vast support of our community, we have been able to help
countless citizens over the years to reduce their chances of
becoming a victim of crime.

The Blacksburg Police Services Division offer:
many Crime Prevention and Community Outree
Programs, including:

H.E.A.T. (Help Eliminate Auto Theft)
D.A.R.E. (Drug Abuse Resistance Education)
School Resource Officers
Neighborhood and Apartment Watch
Child Safety Seat Inspections and Installation
Traffic and Pedestrian Safety
Home and Business Security Surveys
Fraud Seminars
Personal Safety
Victim/Witness Assistance
Designated Driver Programs

Operation I.D. : |
Stranger Safety for Children Crime Prevention Specialist J. A. Bowye
Department Tours with the New Crime Prevention Vehicle
Internships

Fake I.D. Recognition
Alcohol Awareness Programs



TO RESIST DRAUGS

ANDWOLENCE.

Education is a key element in the prevention of crime. Workin
together in partnership with parents and Montgomery County 7, — |
Schools, the Blacksburg Police Department instructs Drug Abt m
Resistance Education (D.A.R.E.) in our four elementary schoo
and one private school. While commonly referred to as a proc
D.A.R.E. is in reality an educational curriculum; one designed

help meet required Standards of Learning while providing the

student with practical, effective techniques to resist drugs and
violence. The 17 week core curriculum is instructed at the fiftr
grade level and includes lessons on the consequences of druc
abuse, learning how to say no, self-esteem, decision making, |
recognizing and resisting peer pressure, and others. Visitatior
lessons may also be instructed in grades K - 4.

School Resource &%
Officer Program g%

BT et -

The Blacksburg Police Department continues their partnership with Montgomery C
Public Schools in providing community based education through the School Resol
Officer (SRO) program at Blacksburg High and Middle Schools. The SRO's foster
positive and open communications with faculty, staff, students and their parents to
maintain a safe and secure learning environment at each school. Officer N. P. O'L
assigned to Blacksburg High School and Officer J.D. Robinson is assigned to Blac
Middle School.

The SROs are active with law enforcement services and pro
numerous crime prevention and education programs such a:
Internet safety, alcohol and drug awareness, search and sei:
and personal safety. In addition, the SROs continue to
Implement Class Action, a law-related educational curriculur
developed be the Attorney General's Office. It is designed t«
assist teens with positive decision-making by focusing on the
rights, responsibilities, and consequences through an

understanding of Virginia's Traffic and Criminal laws. Officer N. P. O'Dell at
Blacksburg High Schoo




As part of our continuing commitment to child safety, the
Blacksburg Police Department employs eight part-time adu
School Crossing Guards. These dedicated employees are
assigned in teams of two at each of Blacksburg*s four
elementary schools. School Crossing Guards receive train
traffic direction and control, pedestrian and bicycle safety,
customer service and community relations. Additionally,
School Crossing Guards participate in School Safety Patrol

s iR = 4 member orientation and training. Working in concert with tl

| ' = assigned schools, they have assisted thousands of childrer

School Crossing Guard Duke Dowdy other pedestrians, motorists and bicyclists to enter and dep
his traffic post at Margaret Beeks school property and their connecting intersections safely.

Elementary School

2 Q...

.

Paramount to any criminal investigation is the proper
gathering and handling of evidence. Since 1975, special
selected personnel have been trained to serve as Foren
Technicians. These officers complete a rigorous 10-wet
course of instruction at the Virginia Forensic Science
Academy in Richmond, learning the proper application
modern crime scene search methods, evidence collectic
and preservation techniques.

Sergeant Harrison L. Vaughan has served as the police
department*s Forensic Technician for six years. He has
received specialized training in Complex Arson
Investigation from the ATF, Advanced death investigatio
and Blood Stain Patterns. His regular duties include crin
scene processing, evidence storage and tracking as wel
property storage and tracking.

Sergeant Vaughan also conducts in-service training to s
departmental personnel. Training topics include
fingerprinting, crime scene evaluation, collection, handlir
and packaging procedures.

Crime Seene Un

Sgt. H. L. Vaughan




In 1998 the Blacksburg Police Department added motorcycles to its fle
patrol vehicles. Since then the motor patrol has proven to be invaluab
not only everyday patrol functions but for special events as well. In

addition to these reqgular patrol duties, motor officers assisted in other
functions as well. They include presentations at local schools & dayca

centers of their motorcycles & functions, escorting special events suct =

The Bicycle Patrol Unit continues to serve citizens in many different v
Bike patrol officers interact with our citizens through such activities a
teaching bicycle safety classes, conducting bicycle rodeos and skills 1
events, and coordinating bicycle rides with various youth organizatior
The members of the Unit donate their time to charitable events such :
Virginia Special Olympics. During this holiday season they were
iInstrumental in raising over $1600 to purchase new child safety seats
low income families. Currently the bicycle unit is supervised by Lt. W
Parks with Officer D. W. Cole assigned to day shift, Officer S. C. Hay:
assigned to evening shift, Officer M. S. Sawicki assigned to midnight
and Officer T. K. Brewster as an alternate. The bicycle unit has helpe
make our community policing a great success.

or Patro

parades, foot & bicycle races and escorting the VA Tech football tean — p

town on game day. Officers assigned to the motor patrol attended a 2
rigorous motorcycle riding course sponsored by Harley-Davidson and
Northwestern University. Officers attending the school are instructed ¢
proper operation, handling & maneuvering of motorcycles. The motor
patrol is currently supervised by Sergeant. C. S. Jones, two officers ar
assigned to motor patrol on day shift, Officers C. D. Eades and V. V.
Speese. Officers J. T. Rutledge and B. A. Roe are assigned to evenin
and Officer C. R. Horne is assigned to midnight shift. The motor patrol
aides the Blacksburg Police Department in serving the community by f
versatility and ability to monitor areas that are difficult or impossible to
patrol by other means.

Officer B. A. Roe on one of the
department's Harley-Davidson.




. With Homeland Security Issues in mind the Town of
. Blacksburg has formed a Response team comprise (s
' personnel from Blacksburg Volunteer Fire DepartmegSaEgs
Blacksburg Volunteer Rescue Squad and the
Blacksburg Police Department.

. The Police Department component to the team is th
Emergency Response Team. The team has eight
members, one sergeant and seven patrol officers.

The selection process was completed in October 2002. On April 17 2003 the Tean
officially placed on duty with 24 hour call out responsibility.

The training required by the Team is extensive. The following is a list of the training
they have attended:

November 2002 - mandatory monthly training began

January 2003 - The entire team attended a Special Response Team School at Kurt
Beach in North Carolina

February 2003 - Self Contained Breathing Apparatus training with the Fire Departr

May 2003 - Two members attended a Tactica
Medic school
May 23, 2003 - The Team was certified in the
- deployment of diversionar
devices
June 2003 - The entire Team attended a 40 .. um:
Hazardous Materials traini
- One member attended a Sniper
School in Pulaski County
August 2003 - Two members were certified in
the use of Less Lethal Fort

- the entire Team attended the LAPD bas
SWAT school
- Two members attended training from the

LAPD in Hostage/Barricade situation:
The team will continue to attend training for continuing improvement of their skills.

The team has assisted in security drills at the Blacksburg High School, held mach Ho
Scenarios at Lane Stadium, and has assisted with the service of several warrants.

They also take part in drills with the
Blacksburg Fire Department and
Blacksburg Rescue Squad the most
visible example was the mach Hazardc
Materials Spill response at Montgomer
Regional Hospital on April 27, 2003.

10



e Communicatio

Working with Enhanced 911, a Computer Aided
Dispatching System and a National Crime Information
Center 2000/Virginia Crime Information Network
(NCIC/VCIN) system, the Communications Center keey
police, fire and rescue units in constant contact with ea
other and our citizens. The nine full-time professional
communications officers who staff the center constantly
monitor 20 phone lines and 10 active radio frequencies
processing well over 300,000 pieces of information
annually. Most have some type of emergency medical
training or fire department certification

moray Dedon

Since 1993 the Blacksburg Police Department has operats
Temporary Detention Facility in its Clay Street headquarte
The facility, staffed by three Virginia Certified Correctional
Officers is open Wednesday through Saturday during the
evening and midnight hours. The officers who staff the fac
and the Lieutenant who supervises them receive their trair
from the Cardinal Criminal Justice Academy and Virginia
Department of Corrections. The facility affords field units tl
ability to incarcerate arrested persons locally and return to
service in a relatively short period of time instead of makin
repeated trips to the County Jail facility in Christiansburg.
reduced hours spent transporting prisoners results in
significant savings to the Department and Town. The Department's Prisoner Transport Ve

11



Administrative Assistants:
T. M. Sheppard, B. C. Bowyer, M. D. Frazie
M. H. Dudash, D. K. Atkins

Duty

In extreme crisis situations the responsibility for media
releases rests with the Chief of Police with assistance frol
variety of Departmental and Town of Blacksburg staff
members. The Police Services Division Lieutenant serve
the primary Public Information Contact for the Chief of
Police. However, to have someone available to the med
hours a day the Police Department works under the
"Duty Officer" system. In that system Services
4 Lieutenant and Professional Standards Lieuter Lieutenant B. E. Bradbery
share the duties in a rotating on-call status. Th

Duty Officer will provide information to

members of the media in regards to events the

would be of interest to general public.

Administrative
Support Stafft

No organization could function properly without the aid of professional
Administrative Assistants. These dedicated employees provide a myriad of
services, throughout the three Department Divisions, in addition to providing
support specific to their division: Chief's Office includes preparation of
Departmental payroll, employee paperwork/files, monitoring of budget, assisl
for Departmental supervisors, and assistance with procedures/policies; Oper
includes entry, tracking and maintenance of criminal reports with related
documents, local, state and national statistical criminal input, officer subpoen
and assistance for all patrol officers/detectives and divisional supervisors; an
Services includes records of criminal reports, criminal history checks, parkin
tickets/towing information and tracking, receptionist duties, purchasing of ver
equipment, accessories and all uniforms as well as assistance for divisional
supervisors. One of the most important services all Departmental Administre
Assistants provide is assisting citizens daily with questions, concerns, and
problems. While each Administrative Assistant performs their specific duties
also work together as a team via cross training, to ensure that administrative
support is provided in a cohesive, continuous manner for all departmental
employees, citizens and visitors in Blacksburg.

Ofticer
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o
o
g
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Service to the Community

Providing the most varied, professional police and law enforcement services to the community is of parar
importance. Our employees volunteer their time helping many community groups to reach their goals; th
Virginia Special Olympics, holiday food and gift-giving, safety education, and special tours and visits are |

few. Below are photos from some of this year's activities.

ENFORCEMENT

ORCH RUN.

FOR SPECIAL OLYMPICS

L A

Participated in the Special Olympics Law
Enforcement Torch Run.

: - |

-

Mobile Speed Display Unit to help contrc
speeding.

Officer N. P. O'dell is helping Blacksburg High Scho

Students deliver Thanksgiving Baskets.

Distribution of free child safety seats to
indigent families.

Community Recognition

Officer G. E. Evans received the MADD award from
Mothers Against Drunk Driving. The award is choser
from nominations from our local district of MADD.
Officer Evans was nominated for the award for havin
arrested 14 persons that appeared to be driving while
intoxicated.

13




Citizen Police Academy

3 a-r—n-_a .:"' -.'

The Blacksburg Police Department continues to hold : ..#,, @ %
Citizen Police Academy twice a year. It was developer [ S _—"

a means of enhancing the level of understanding and %
cooperation between the community and the police
department. In this program citizens learn about basic 1
functions of most areas of the police department, throi
lectures, hands on exercises, and the ride along progtr
Citizen involvement through this program assists polic
achieving our goal of developing and maintaining a
positive relationship with the members of the commun
we serve.

The Police Department holds the Citizens Academy ir
spring and the fall. The Academy is open to all citizen:
the Town of Blacksburg as well as the County of
Montgomery.

Citizens Academy Class 7

Law Enforcement Oath of Honor

The Oath of Honor was developed by the International Chi

On my honor,
| will never betray my badge,
My integrity, my character,
Or the public trust.
| will always have the courage
To hold myself and others
Accountable for our actions.
| will always uphold the
Constitution
And the community | serve,
So help me God.

of Police (ICAP) as a reminder of the high ethical principle:
the profession, a personal re-dedication to principles of
integrity, and the public trust. The Virginia Chiefs of Police
has adopted the Oath of Honor in their Code of Ethics.

The Blacksburg Police Department was the first Departme
Southwest Virginia to offer the Oath of Honor to their Polic
Officers. The Oath of Honor is only administered to sworn
officers requesting to take this oath and is strictly voluntar

We, at the Blacksburg Police Department believe that true
Honor is an integral part of our commitment to providing th
best possible law enforcement services, an affirmation of ¢
role within the community of the Citizens of Blacksburg, ar
to always remember that Honor begins within one*s self al
extends to a entire community.

14



Awards and Commendations

Acts of bravery, distinguished service and notable accomplishments by department personnel and membe
community are recognized through the issuing of plaques, medals, ribbons and certificates. This event is

May during National Police Week.

Meritorious Service Award
Detective D. W. Compton
Detective G. C. Richardson
Officer. G. L. Thomas
Officer G. W. Green

Honorable Service Award
Officer B. A. Cross
Officer A. S. Wilson

Education Achievement Award
Detective S. M. Taylor - Bachelor's Degree

Certified Instructor Award
Officer G. L. Thomas - Firearms

Top Academy Graduate
Detective S. M. Taylor

Career Service Award

Officer B. A. Cross - 5 years
Officer A. S. Wilson - 5 years
Sergeant D. J. Davis - 10 years
Officer C. R. Horne - 10 years
Detective S. M. Taylor - 10 years
Lieutenant K. H. Gay - 25 Years

15

Perfect Attendance Certificate
Calendar Year 2002

Communications Officer C. E. Dowdy
Lieutenant K. H. Gay

Sergeant C. D. Cummings - 2 years
Officer C. R. Horne - 2 years
Officer M. S. Sawicki - 2 years
Officer J. L. Self - 2 years

Sergeant D. J. Davis - 3 years
Lieutenant J. G. Frazier - 3 years
Officer S. C. Hayes - 3 years
Lieutenant W. D. Parks - 2 years
Officer T. A. Sarver - 3 years
Officer G. L. Thomas - 3 years
Officer L. V. Hipes - 6 years
Detective Q. R. Self, Jr. - 7 years
Lieutenant S. M. Bishop - 9 years

Civic Award
Officer G. E. Evans

Letters of Commdendation

Officer J. T. Rutledge
Communications Officer C. E. Dowdy
Communications Officer M. L. Smith
Sergeant C. D. Cummings

Officer. K. T. Brewster

Officer R. E. Hite

Officer S. G. Workman



Y early Report

July 2002 through June 2003

Total Complaints 19,865
Fire Calls 334
First Aid Calls 1,315
Fingerprints 235
Record Checks 1,278
Phone Calls 108,189
Accidents /68
Personal Injuries 134
Property Damage 415
Hit and Runs 212
Fatalities 1
Noise Violations 1,765

Summons From Noise 125



Total Expenditures

Fiscal Year 2002 - 2003: $4,669,170

Capital Outlay
3.4%

Internal Serivces
3.4%

Fringe Benefits

17.7%

Contributions
0.4%

Contractual Services

3.0%

Supplies

5.5%

Trammg and Travel
1.1%

Personnel Services

65.5%

17



rime Statistics
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Crime Statistics

Violent Crimes
FY 1998/99 - FY 2002/03
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Briefly..

The Blacksburg Police Department has been providing quality law enforcement and polic
services to the citizens of the town for over 100 years. Formally established in 1871, the
Blacksburg Police Department has grown to be an agency consisting of 74 full-time and
part-time highly dedicated employees. In 1993 the Blacksburg Police Achieved and have
maintained national accreditation status from the Commission on Accreditation for Law
Enforcement Agencies, attesting to its commitment of professionalism and service to the
community. The Department*s total employee compliment includes Motorcycle and Bicy
Patrol Officers, D.A.R.E. Officer, Crime Prevention Officers and Specialists, Criminal
Investigators, Correctional Officers, Communications Officers, Patrol Officers, School Cr¢
Guards, School Resource Officers, a Parking Violations Officer, and an outstanding staff
Administrative Assistants. The Blacksburg Police Department believes in the principals «
community policing and works in partnership with citizens and local businesses to promo
encourage and enact ways to maintain a low crime rate, increase public safety and enha
quality of life.

For more information, please contact:

24 hour EMERGENCY: 911

24 hour Non-emergency: 961-1150
Office of the Chief: 961-1152
Community Relations: 961-1810

Report Complied By:

Lieutenant W. D. Parks

Officer C. D. Eades

Officer J. L. Self

Detective Q. R. Self

Lead Communications Officer K. G. Smith
Administrative Assistant Michele Dudash

20



	history: Briefly..

The Blacksburg Police Department has been providing quality law enforcement and police services to the citizens of the town for over 100 years.  Formally established in 1871, the Blacksburg Police Department has grown to be an agency consisting of 74 full-time and 8 part-time highly dedicated employees.  In 1993 the Blacksburg Police Achieved and have maintained national accreditation status from the Commission on Accreditation for Law Enforcement Agencies, attesting to its commitment of professionalism and service to the community.  The Department*s total employee compliment includes Motorcycle and Bicycle Patrol Officers, D.A.R.E. Officer, Crime Prevention Officers and Specialists, Criminal Investigators, Correctional Officers, Communications Officers, Patrol Officers, School Crossing Guards, School Resource Officers, a Parking Violations Officer, and an outstanding staff of Administrative Assistants.  The Blacksburg Police Department believes in the principals of community policing and works in partnership with citizens and local businesses to promote, encourage and enact ways to maintain a low crime rate, increase public safety and enhance our quality of life.

For more information, please contact:

24 hour EMERGENCY:     911
24 hour Non-emergency:    961-1150
Office of the Chief:             961-1152
Community Relations:        961-1810

	committee: Report Complied By:

Lieutenant W. D. Parks
Officer C. D. Eades
Officer J. L. Self
Detective Q. R. Self
Lead Communications Officer K. G. Smith
Administrative Assistant Michele Dudash

	property crimes: Property Crimes
FY 1997/98 - FY 2001/02

	Violent crimes: Violent Crimes
FY 1998/99 - FY 2002/03

	crime solving: Crime Solving 
FY 1997/98 - FY 2001/02

	reported crimes: Reported Crimes
FY 1997/98 - FY 2001/02
	Fisical Year: Fiscal Year 2002 - 2003: $4,669,170
	report year: July 2002 through June 2003
	numbers: 19,865
334
1,315
235
1,278
108,189
768
134
415
212
1
1,765
125

	categories: Total Complaints 
Fire Calls
First Aid Calls
Fingerprints
Record Checks
Phone Calls
Accidents
Personal Injuries
Property Damage
Hit and Runs
Fatalities
Noise Violations
Summons From Noise

	stats5: Perfect Attendance Certificate
Calendar Year 2002

Communications Officer C. E.  Dowdy
Lieutenant K. H.  Gay
Sergeant C. D. Cummings - 2 years 
Officer C. R. Horne - 2 years
Officer M. S. Sawicki - 2 years
Officer J. L. Self - 2 years
Sergeant D. J. Davis - 3 years
Lieutenant J. G. Frazier - 3 years
Officer S. C. Hayes - 3 years
Lieutenant W. D. Parks - 2 years
Officer T. A. Sarver - 3 years
Officer G. L. Thomas - 3 years
Officer L. V. Hipes - 6 years
Detective Q. R. Self, Jr. - 7 years
Lieutenant S. M. Bishop - 9 years

Civic Award
Officer G. E. Evans

Letters of Commdendation
Officer J. T. Rutledge
Communications Officer C. E. Dowdy
Communications Officer M. L. Smith
Sergeant C. D. Cummings
Officer. K. T. Brewster
Officer R. E. Hite
Officer S. G. Workman

	stats4: Meritorious Service Award
Detective D. W. Compton
Detective G. C. Richardson
Officer. G. L. Thomas
Officer G. W. Green

Honorable Service Award
Officer B. A. Cross
Officer A. S. Wilson

Education Achievement Award
Detective S. M. Taylor - Bachelor's Degree

Certified Instructor Award
Officer G. L. Thomas - Firearms

Top Academy Graduate
Detective S. M. Taylor

Career Service Award
Officer B. A. Cross - 5 years
Officer A. S. Wilson - 5 years
Sergeant D. J. Davis - 10 years
Officer C. R. Horne - 10 years
Detective S. M. Taylor - 10 years
Lieutenant K. H. Gay - 25 Years

	awards: Acts of bravery, distinguished service and notable accomplishments by department personnel and members of the community are recognized through the issuing of plaques, medals, ribbons and certificates.  This event is held each May during National Police Week.
	oath text: The Oath of Honor was developed by the International Chiefs of Police (ICAP) as a reminder of the high ethical principles of the profession, a personal re-dedication to principles of integrity, and the public trust.  The Virginia Chiefs of Police has adopted the Oath of Honor in their Code of Ethics.  

The Blacksburg Police Department was the first Department in Southwest Virginia to offer the Oath of Honor to their Police Officers. The Oath of Honor is only administered to sworn officers requesting to take this oath and is strictly voluntary.

We, at the Blacksburg Police Department believe that true Honor is an integral part of our commitment to providing the best possible law enforcement services, an affirmation of our role within the community of the Citizens of Blacksburg, and to always remember that Honor begins within one*s self and extends to a entire community.

	oath: On my honor,
I will never betray my badge,
My integrity, my character,
Or the public trust.
I will always have the courage
To hold myself and others
Accountable for our actions.
I will always uphold the 
Constitution
And the community I serve,
So help me God.

	capt17: Citizens Academy Class 7
	capt16: Citizens Academy Class 6
	cit aca: The Blacksburg Police Department continues to hold a Citizen Police Academy twice a year. It was developed as a means of enhancing the level of understanding and cooperation between the community and the police department.  In this program citizens learn about basic functions of most areas of the police department, through lectures, hands on exercises, and the ride along program.  Citizen involvement through this program assists police in achieving our goal of developing and maintaining a positive relationship with the members of the community we serve.

The Police Department holds the Citizens Academy in the spring and the fall. The Academy is open to all citizens of the Town of Blacksburg as well as the County of Montgomery.

	recog: Officer G. E. Evans received the MADD award from Mothers Against Drunk Driving.  The award is chosen from nominations from our local district of MADD.  Officer Evans was nominated for the award for having arrested 14 persons that appeared to be driving while intoxicated.
	capt15: Distribution of free child safety seats to indigent families.
	capt14: Mobile Speed Display Unit to help control speeding.
	capt13: Officer N. P. O'dell is helping Blacksburg High School Students deliver Thanksgiving Baskets.
	capt12: Participated in the Special Olympics  Law Enforcement Torch Run.
	service text: Providing the most varied, professional police and law enforcement services to the community is of paramount importance.  Our employees volunteer their time helping many community groups to reach their goals; the Virginia Special Olympics, holiday food and gift-giving, safety education, and special tours and visits are but a few.  Below are photos from some of this year's activities.
	capt11: Lieutenant B. E. Bradbery
	duty2: "Duty Officer" system. In that system Services Lieutenant and Professional Standards Lieutenant share the duties in a rotating on-call status. The Duty Officer will provide information to members of the media in regards to events that would be of interest to general public.
	duty1: In extreme crisis situations the responsibility for media releases rests with the Chief of Police with assistance from a variety of Departmental and Town of Blacksburg staff members.  The Police Services Division Lieutenant serves as the primary Public Information Contact for the Chief of Police.   However, to have someone available to the media 24 hours a day the Police Department works under the
	capt10: Administrative Assistants: 
T. M. Sheppard, B. C. Bowyer, M. D. Frazier, M. H. Dudash, D. K. Atkins

	capt9: The Department's Prisoner Transport Van
	capt8: 
	tdo: Since 1993 the Blacksburg Police Department has operated a Temporary Detention Facility in its Clay Street headquarters. The facility, staffed by three Virginia Certified Correctional Officers is open Wednesday through Saturday during the day, evening and midnight hours. The officers who staff the facility and the Lieutenant who supervises them receive their training from the Cardinal Criminal Justice Academy and Virginia Department of Corrections. The facility affords field units the ability to incarcerate arrested persons locally and return to service in a relatively short period of time instead of making repeated trips to the County Jail facility in Christiansburg. The reduced hours spent transporting prisoners results in significant savings to the Department and Town.
	co: Working with Enhanced 911, a Computer Aided Dispatching System and a National Crime Information Center 2000/Virginia Crime Information Network (NCIC/VCIN) system, the Communications Center keeps police, fire and rescue units in constant contact with each other and our citizens.  The nine full-time professional communications officers who staff the center constantly monitor 20 phone lines and 10 active radio frequencies, processing well over 300,000 pieces of information annually.  Most have some type of emergency medical training or fire department certification
	ert2: The selection process was completed in October 2002. On April 17, 2003 the Team was officially placed on duty with 24 hour call out responsibility. 

The training required by the Team is extensive. The following is a list of the training that they have attended:
November 2002 - mandatory monthly training began
January 2003 - The entire team attended a Special Response Team School at Kure
                                Beach in North Carolina 
February 2003  - Self Contained Breathing Apparatus training with the Fire Department . 

	ert5: They also take part in drills with the Blacksburg Fire Department and Blacksburg Rescue Squad the most visible example was the mach Hazardous Materials Spill response at Montgomery Regional Hospital on April 27, 2003.
	ert4:                                                                      - the entire Team attended the LAPD basic
                                                                             SWAT school
                                                                     - Two members attended training from the from                                                                              LAPD  in Hostage/Barricade situations 
The team will continue to attend training for continuing improvement of their skills. 

The team has assisted in security drills at the Blacksburg High School, held mach Hostage Scenarios at Lane Stadium, and has assisted with the service of several warrants. 

	ert3: May 2003 - Two members attended a Tactical
                           Medic school
May 23, 2003 - The Team was certified in the
                              deployment of diversionary
                              devices
June 2003 - The entire Team attended a 40 hour
                              Hazardous Materials training
                  - One member attended a Sniper
                              School in Pulaski County
August 2003 - Two members were certified in
                              the use of Less Lethal Force

	ert1: With Homeland Security Issues in mind the Town of Blacksburg has formed a Response team comprised of personnel from Blacksburg Volunteer Fire Department, Blacksburg Volunteer Rescue Squad and the Blacksburg Police Department.

The Police Department component to the team is the Emergency Response Team.  The team has eight members, one sergeant and seven patrol officers.  
	capt7: Officer B. A. Roe on one of the  department's Harley-Davidson.
	motor: In 1998 the Blacksburg Police Department added motorcycles to its fleet of patrol vehicles.  Since then the motor patrol has proven to be invaluable in not only everyday patrol functions but for special events as well.  In addition to these regular patrol duties, motor officers assisted in other functions as well. They include presentations at local schools & daycare centers of their motorcycles & functions, escorting special events such as parades, foot & bicycle races and  escorting the VA Tech football team into town on game day. Officers assigned to the motor patrol attended a 2 week rigorous motorcycle riding course sponsored by Harley-Davidson and Northwestern University.  Officers attending the school are instructed on proper operation, handling & maneuvering of motorcycles.  The motor patrol is currently supervised by Sergeant. C. S. Jones, two officers are assigned to motor patrol on day shift, Officers C. D. Eades and V. V. Speese. Officers J. T. Rutledge and B. A. Roe are assigned to evening shift and Officer C. R. Horne is assigned to midnight shift. The motor patrol aides the Blacksburg Police Department in serving the community by their versatility and ability to monitor areas that are difficult or impossible to patrol by other means.
	capt6: 
	bike: The Bicycle Patrol Unit continues to serve citizens in many different ways.  Bike patrol officers interact with our citizens through such activities as teaching bicycle safety classes, conducting bicycle rodeos and skills testing events, and coordinating bicycle rides with various youth organizations.  The members of the Unit donate their time to charitable events such as Virginia Special Olympics.  During this holiday season they were instrumental in raising over $1600 to purchase new child safety seats for low income families.  Currently the bicycle unit is supervised by Lt. W. D. Parks with Officer D. W. Cole assigned to day shift, Officer S. C. Hayes assigned to evening shift, Officer M. S. Sawicki assigned to midnight shift, and Officer T. K. Brewster as an alternate.  The bicycle unit has helped make our community policing a great success.
	stats3: 
	capt5: Sgt. H. L. Vaughan
	evid: Paramount to any criminal investigation is the proper gathering and handling of evidence. Since 1975, specially selected personnel have been trained to serve as Forensic Technicians.  These officers complete a rigorous 10-week course of instruction at the Virginia Forensic Science Academy in Richmond, learning the proper application of modern crime scene search methods, evidence collection and preservation techniques.

Sergeant Harrison L. Vaughan has served as the police department*s Forensic Technician for six years.  He has received specialized training in Complex Arson Investigation from the ATF, Advanced death investigations and Blood Stain Patterns. His regular duties include crime scene processing, evidence storage and tracking as well as property storage and tracking. 

Sergeant Vaughan also conducts in-service training to sworn departmental personnel.  Training topics include fingerprinting, crime scene evaluation, collection, handling and packaging procedures.

	capt4: School Crossing Guard Duke Dowdy on his traffic post at Margaret Beeks Elementary School
	gurads: As part of our continuing commitment to child safety, the Blacksburg Police Department employs eight part-time adult School Crossing Guards.  These dedicated employees are assigned in teams of two at each of Blacksburg*s four elementary schools.  School Crossing Guards receive training in traffic direction and control, pedestrian and bicycle safety, customer service and community relations.  Additionally, School Crossing Guards participate in School Safety Patrol member orientation and training.  Working in concert with their assigned schools, they have assisted thousands of children and other pedestrians, motorists and bicyclists to enter and depart school property and their connecting intersections safely.
	capt2: Officer N. P. O'Dell at Blacksburg High School.
	capt3: 
	sro2: The SROs are active with law enforcement services and provide numerous crime prevention and education programs such as internet safety, alcohol and drug awareness, search and seizure, and personal safety.  In addition, the SROs continue to implement Class Action, a law-related educational curriculum developed be the Attorney General's Office.  It is designed to assist teens with positive decision-making by focusing on their rights, responsibilities, and consequences through an understanding of Virginia's Traffic and Criminal laws.
	sro1: The Blacksburg Police Department continues their partnership with Montgomery County Public Schools in providing community based education through the School Resource Officer (SRO) program at Blacksburg High and Middle Schools.  The SRO's foster positive and open communications with faculty, staff, students and their parents to maintain a safe and secure learning environment at each school.  Officer N. P. O'Dell is assigned to Blacksburg High School and Officer J.D. Robinson is assigned to Blacksburg Middle School.
	dare: Education is a key element in the prevention of crime.  Working together in partnership with parents and Montgomery County Schools, the Blacksburg Police Department instructs Drug Abuse Resistance Education (D.A.R.E.) in our four elementary schools and one private school.  While commonly referred to as a program, D.A.R.E. is in reality an educational curriculum; one designed to help meet required Standards of Learning while providing the student with practical, effective techniques to resist drugs and violence.  The 17 week core curriculum is instructed at the fifth grade level and includes lessons on the consequences of drug abuse, learning how to say no, self-esteem, decision making, risks, recognizing and resisting peer pressure, and others.  Visitation lessons may also be instructed in grades K - 4.
	capt: Crime Prevention Specialist J. A. Bowyer with the New Crime Prevention Vehicle
	list: The Blacksburg Police Services Division offers many Crime Prevention and Community Outreach Programs, including:

H.E.A.T. (Help Eliminate Auto Theft)
D.A.R.E. (Drug Abuse Resistance Education)
School Resource Officers
Neighborhood and Apartment Watch
Child Safety Seat Inspections and Installations
Traffic and Pedestrian Safety
Home and Business Security Surveys
Fraud Seminars
Personal Safety
Victim/Witness Assistance
Designated Driver Programs
Operation I.D.
Stranger Safety for Children
Department Tours
Internships
Fake I.D. Recognition
Alcohol Awareness Programs
	crime: Innovations and new techniques in law enforcement have made great strides in helping to reduce the overall occurrence of crime.  And while we will continue to research, explore and employ the latest methods and technology to resolve criminal cases, we never forget the most important component available to any law enforcement agency:  you, the citizen.  Without the cooperation and assistance from the members of our community, we could not enjoy the successes we've known.

By providing a large variety of prevention education programs and curriculums we have been able to reach thousands of our citizens every year with information vital to the enhancement of personal safety and security.  Thanks to the welcome and active involvement of our community in these programs we have formed new partnerships and created lasting friendships.  And thankfully, with the vast support of our community, we have been able to help countless citizens over the years to reduce their chances of becoming a victim of crime.

	task: The Blacksburg Police Department is a participating member if the New River Regional Drug Task Force.  The goals and objectives of the Task Force are to target, investigate,  and prosecute individuals and organizations dealing narcotics in Montgomery County and the City of Radford.
	stats2: 
Cases Investigated:  140
Arrests:  102
Searches:  20
Cash Seized:  $4,668
Firearms Seized: 4
Vehicles Seized:  6
Cash Value of Narcotics Seized:  $653,960

	ciu: The Criminal Investigations Unit (CIU) of the Blacksburg Police Department is responsible for conducting investigations for major offenses including homicide, rape, robbery, narcotics violations, burglary, and arson.  This plain-clothes unit consists of four detectives, one detective sergeant, and one detective lieutenant and is prepared to respond to any major offense 24 hours a day, 365 days per year.

The CIU investigated 202 cases during the past fiscal year, achieving a 63% clearance rate and a 44% arrest rate.  In addition to criminal investigations, detectives also conduct background investigations on prospective employees, train police officers in case investigations (investigative techniques), and act as instructors for police officers at the Cardinal Criminal Justice Academy.

In the past fiscal year, the CIU, in conjunction with the FBI, set up accounts with the Law Enforcement On-Line(LEO) program and in conjunction with the Virginia State Police, set up accounts with the Tactical Intelligence Processing System(TIPS).  Along with the Regional Organized Crime Information Center(ROCIC), these two additional sources will provide invaluable intelligence to the unit on everything from white-collar crime to terrorism.

The CIU, acting proactively on the Homeland Defense Initiative, has a detective who acts as a liaison with the FBI and serves on the Joint Terrorism Task Force.

To remain on the cutting edge the CIU constantly trains its detectives in new investigative techniques, enabling the unit to provide the highest level of service to its community.

	train: The Blacksburg Police Department is currently developing a Homeland Defense Team comprised of Police, Fire and Rescue Personnel.  New training programs will be conducted upon completion of each phase in this process.  Employees of the department also participate in mandatory and elective training programs.  New officers must successfully complete a rigorous 18-week training program at Cardinal Criminal Justice Academy in Salem, Virginia.  Upon return to the police department, they train for 8 additional weeks with a Field Training Officer.  All sworn officers receive annual in-service training through the Academy; all employees receive training through the Town*s B.E.S.T. (Blacksburg Employees Succeed through Training) program.  Officers who elect to specialize in certain areas must also receive additional annual and bi-annual training.  The Blacksburg Police Department has officers specially trained as Field Training Officers, General Instructors, Firearms, Defensive Tactics and Driving Instructors, a D.A.R.E. Officer, a Crime Prevention Officer and Specialist, School Resource Officers, and Communications Instructors.
	stats: Total received: 4
Sustained: 2
Not Sustained: 2
Exonerated: 0
Unfounded: 0
	complaints: Committed to professionalism and providing quality police and law enforcement services for the community, the Blacksburg Police Department investigates all complaints filed against department personnel and employees. During the 2002-2003 Fiscal Year 4 complaints were filed, resulting in the dispositions to the left.
	Accr: In July 1993, the Blacksburg Police Department became the twenty-eighth police agency to receive national accreditation status through C.A.L.E.A. (Commission on Accreditation for Law Enforcement Agencies).  Accreditation recognition benefits the entire community by offering a professional police department adhering to strict guidelines, greater accountability, and emphasis on community policing.  The Blacksburg Police Department was unanimously awarded re-accreditation status in July 2001 by demonstrating our continued commitment to excellence.

National accreditation is an on-going process of assessment.  C.A.L.E.A. Commissioners continuously review and update the stringent standards of which member agencies must comply. The Blacksburg Police Department has implemented changes from Third Edition Standards to the Fourth.  Reports of compliance are filed regularly with the Commission.  Questions or comments about the police department's accreditation efforts may be addressed by contacting our Professional Standards Manager, Lt. S. M. Bishop, at (540) 961-1152.

	mosby:             Captain Walter B. Mosby
         Services Division Commander

All of the Police Department's support services and personnel are under the immediate command of Captain W. B. Mosby.  The direction, administration and scope of our extensive public safety and community outreach programs are among his myriad responsibilities.

	kim:              Captain Kimberly S. Crannis
          Operations Division Commander

The Operations Division is the largest Division in the Department.  It is comprised of Patrol, Criminal Investigations, and our agency representative on the New River Regional Drug Task Force.  All special events are coordinated through this office, to include Steppin' Out, the Annual 4th of July Festival, parade permits, 5k/10k Runs, Bicycle Events, Etc.

	admin: No organization could function properly without the aid of professional Administrative Assistants.  These dedicated employees provide a myriad of services, throughout the three Department Divisions, in addition to providing support specific to their division: Chief's Office includes preparation of Departmental payroll, employee paperwork/files, monitoring of budget, assistance for Departmental supervisors, and assistance with procedures/policies; Operations includes entry, tracking and maintenance of criminal reports with related documents, local, state and national statistical criminal input, officer subpoenas and assistance for all patrol officers/detectives and divisional supervisors; and Services includes records of criminal reports, criminal history checks,  parking tickets/towing information and tracking, receptionist duties, purchasing of vehicles, equipment, accessories and all  uniforms as well as assistance for divisional supervisors.  One of the most important services all Departmental Administrative Assistants provide is assisting citizens daily with questions, concerns, and problems.  While each Administrative Assistant performs their specific duties, they also work together as a team via cross training, to ensure that administrative support is provided in a cohesive, continuous manner for all departmental employees, citizens and visitors in Blacksburg.

	detectives: Detective Unit
Lt. K.H. Gay
Sgt. D. J. Davis
Det. D.W. Compton
Det. G.C. Richardson
Det. Q.R. Self
Det. S.M. Taylor
S. A. G.L. Thomas

	charlie: Charlie Shift
Lt. J.G. Frazier
Sgt. C. D. Cummings
Ofc. F.J. Carlson
Ofc. A.E. Cole
Ofc. T. B. Cross
Ofc. M.P. Czernicki
Ofc. G.E. Evans
Ofc. B. L. Hawley
Ofc. C.R. Horne
Ofc. M.S. Sawicki
Ofc. A.S. Wilson
Ofc. S.G. Workman

	bravo: Bravo Shift
Lt. D. K. Goodman
Sgt. J.A. Glass
Ofc. K.T. Brewster
Ofc. T. K. Garland
Ofc. G.W. Green
Ofc. S.C. Hayes
Ofc. R.E. Hite
Ofc. B.A. Roe
Ofc. J.T. Rutledge
Ofc. T.A. Sarver
Ofc. R.D. Wilson

	alpha: Alpha Shift
Lt. M.H. Hauschildt
Lt. W.D. Parks, Relief
Sgt. C.S. Jones
Ofc. M.B. Albert
Ofc. D.W. Cole
Ofc. S.S. Craig
Ofc. W.T. Cullen
Ofc. C.D. Eades
Ofc. M.L. Haynie
Ofc. M.G. Mickey
Ofc. J.L. Self
Ofc. V.V. Speese

	operations: Operations Division
Captain K.S. Crannis
D. K. Atkins, Administrative Assistant

	guards: School Crossing
       Guards
W.F. Calfee
J.A. Couch
C.R. Dowdy
C.W. Drummond
C.G. English
M.L. Hill
A.L. Polan
N.D. Sutphin

	cos: Communications 
     Officers
C.E. Dowdy
A.M. Journell
S. Martin-Dunford
P.B. Metcalf
E.F. Moore
T.L. Nutter
M.L. Smith
J.K. Strout

	pso: Police Services
   Officers
PSO R.D. Holston
PSO B. J. Jones
PSO J. M. Thompson


  School Resource
   Officers
J.D. Robinson
N.P. O'Dell

	admin personnel: Administrative
     Personnel
Lt. B.E. Bradbery
Sgt. J.A. Bowyer, Jr.
Sgt. H.L. Vaughan
L.C.O. K. G. Smith

B.C. Bowyer
S.L. Collis-Ramsey
M.D. Rowe

D.A.R.E. Officer
L.V. Hipes

	services: Services Division
Captain W.B. Mosby
Michele H. Dudash, Administrative Assistant

	office of chief: Office of the Chief of Police
William H. Brown, Chief
Lt. S.M. Bishop, Accreditation Manager
T. M. Sheppard, Administrative Assistant
	chief2: Having a safe community is an important priority for our citizens.  Based on the results of the Town of Blacksburg's National Citizen's Survey published this spring, 99% felt "very" or "somewhat" safe in their neighborhood during the day, 91% felt "very" or "somewhat" safe in their neighborhood after dark.  As assessed by the survey, 13% of households reported that at least one member had been the victim of one or more crimes in the past year.  Of those who had been the victim of a crime, 73% had reported it to the police.  I believe this high rate of reporting exhibits the confidence and trust our citizen's place in this department.  We are truly blessed to have citizens who take ownership in the safety of their community, and who are engaged with and supportive of their police department.

My staff and I continued to work on many new and ongoing initiatives, a few of these are as follows: continued to work on enhancing our Homeland Security Preparedness by working closely with the Fire Department and Rescue Squad; working closely with County Administrators in setting spending priorities of monies received from Homeland Security Grants; continued to work on preparation for the department to receive wireless 911 calls for service; continued to work closely with our Neighborhood Enhancement Program; received several equipment and enforcement grants and continued preparation for re-accreditation status; etc.

On behalf of the men and women of the Blacksburg Police Department, I want to express our sincere appreciation to you, the citizens of the Town of Blacksburg for your continued support.  We are quite proud of the partnership we enjoy.

                                                                                                   Sincerely, 


                                                                                                   William H. Brown
                                                                                                   Chief of Police

	chief: Dear Blacksburg Residents and Visitors

I am pleased to present you with The Blacksburg Police Department's 2002/2003 Annual Report.  As you read through this document, you will get a glimpse of the many initiatives and accomplishments of the dedicated men and women of the Blacksburg Police Department.
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